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Baseline 

in 2013 

 

2015 

 

2016 

 

2017 

 

2018 

 

2019 

 

2020 

Number of laws 

that will be revised 

to end all forms of 

discriminations 

against women 

(per year).  

- 5 5 5 5 5 5 

Number of 

economic and craft 

courses for women 

(per year) 

50 50 50 50 50 50 50 

Number of show 

rooms to market 

the products of 

women who 

participated in the 

craft session posts. 

40 40 40 40 40 40 40 

Number of 

sessions that will 

be implemented to 

discuss family 

problems (per 

year) 

8 8 8 8 8 8 8 

http://www.e.gov.kw/sites/kgoArabic/portal
http://www.e.gov.kw/sites/kgoArabic/portal
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Number of 

seminars that will 

be implemented 

for awareness and 

education to 

Kuwaiti women in 

all fields  

2 2 2 2 2 2 2 

Number of 

receivables from 

social assistance to 

widows and 

divorcees, as well 

as Kuwaiti women 

married to non-

low-income people 

13227 13700 14000 14200 14400 14500 14700 

Number of trainees 

who are able to 

work from 

recipients of social 

assistance 

(cumulative) 

1580 2000 2300 2600 2900 3200 3500 

Number of women 

who had moved 

from the category 

of recipients of 

financial assistance 

to producers 

95 100 200 350 400 450 500 

Number of women 

beneficiaries of the 

housing loan for 

women 

230 116 118 120 122 124 - 
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Abstract 
Obstacles to empowering Kuwaiti women in the labor market 

Challenges and confrontation mechanisms 

By Lubna Ahmed Al-Qadi 

 The State of Kuwait believes that comprehensive development cannot 

be achieved in society without the positive participation of women. It also 

believes in the importance of the role of women as half of society and seeks 

to activate its contribution to public life through government policies and 

plans. According to the total Kuwaiti population in 2018, Kuwaiti women 

make up more than half of the population of Kuwaiti citizens, with 51% of 

females. In view of the levels of empowerment available to Kuwaiti women 

in the labor market, we find a staggering contradiction. Statistics released in 

2016 indicate that Kuwait has exceeded the regional average in the 

participation of women in both education and the labor force, but the 

participation of women (37.6%) is still in the sector. Private productivity is 

lower than that of men (54.2%). 

 The study aims at describing and analyzing the importance of the 

work of Kuwaiti women in achieving development as well as the most 

important aspects of their empowerment in the labor market, as well as 

presenting and discussing the most important challenges and constraints 

they face in this context and trying to reach a proposed set of mechanisms to 

support and strengthen the process of empowering Kuwaiti women in the 

labor market.. 

The study concluded that it is important to put training needs under 

implementation through an ambitious time plan that provides access to 

training for all women wishing to enter the labor market and hold leadership 

positions. It is useful that training programs for men and women are 

designed together with participants of common scientific backgrounds. 

whether. And to focus on empowering women to raise awareness among 

men and society in general of the importance of equal opportunities for all 

in the occupation and higher administrative and executive levels as long as 

there is the necessary efficiency because of the direct return on achieving 

real progress sustainable in Kuwait. 

Keywords: Empowerment - Kuwaiti Women - Labor Market. 

 
 

 

 

 
 http://www.e.gov.kw/sites/kgoArabic/portal/Pages /Business/LawsAnd Regulations_ 

Information.aspx.   

http://www.e.gov.kw/sites/kgoArabic/portal/Pages%20/Business/LawsAnd%20Regulations_%20Information.aspx.
http://www.e.gov.kw/sites/kgoArabic/portal/Pages%20/Business/LawsAnd%20Regulations_%20Information.aspx.


(2021 يونيه – إبريلعدد )  49 المجلد -حوليات آداب عين شمس 
 

- 460 - 

 

 

 
 

 
www.arabwomenconnect.org/docs/ASRO_Gov_AKit.doc 

 

 
 http://www.ktuf.org/org/ktuf/WorkingWomanCommittee. 

 

 

 
 http://www.un.org/womenwatch/daw/Review/responses/KUWAIT. 

 

 

 

 Economic Empowerment of Kuwait Women (WEE) Project 2009-2014, UNDP, 

Supreme Council for Planning and Development, and Ministry of Social Affairs, 

Kuwait.  

 Ester Boserup (2007). Women’s role in Economic Development (First published in 

1970). Routledge Press.  

 http://www.alraimedia.com/ar/article/local/2014/04/13/497280/nr/kuwait. 

 Lourdes, Benería (2004). Gender, development, and globalization: economics as if all 

people mattered. Berik, Günseli, Floro, Maria, (Second ed.) New York. ISBN 

9780415537483. OCLC 903247321. 

 Moser, Caroline (1993). Gender and Planning and Development. Theory, Practice and 

Training. New York: Routledge: p. 3. ISBN 978-0-203-41194-0. 

 NWRO Code of Ethics (2014). Network of Women’s Right Organization. 

http://aletihadiyanews.net. 

 Public Authority for Civil Information, 2015. http://www.paci.gov.kw/ 

 Pearson ,Ruth;(2005) in Zoe Pflaeger Young (2016)”Gender and Development” in 

Handbook on Gender in World Politics. Elgar Online. UK. ISBN: 978 1 78347 061 7. 

 Reiffer, C. (2012). Reform Coalitions Patterns and Hypotheses from a Survey of the 

Literature: Development Leadership Program. www.dlprog.com. 

 Woodford-Berger, Prudence (2004). Gender Mainstreaming: What is it (About) and 

should we continue doing it?  Blackwell Press 

https://opendocs.ids.ac.uk/opendocs/handle/123456789/8518?show=full. 

http://www.ktuf.org/org/ktuf/WorkingWomanCommittee
http://www.ktuf.org/org/ktuf/WorkingWomanCommittee
http://www.alraimedia.com/ar/article/local/2014/04/13/497280/nr/kuwait
http://aletihadiyanews.net/
http://www.paci.gov.kw/
tel:978%201%2078347%20061%207
http://www.dlprog.com/
https://opendocs.ids.ac.uk/opendocs/handle/123456789/8518?show=full


 
 لبنى أحمد القاضي ية في سوق العملن المرأة اللويتـمعوقات تملي

 

- 461 - 

 World Economic Forum (2017-2018). The Global Competitiveness Report.  

 World Economic Forum, Global Gender Gap report 2015, table C, p. 55. 

http://www3.weforum.org/docs/GGGRE2015/cover.pdf. 

 http://www.youm7.com/ www.csb.gov.kw ,2019. 

http://www3.weforum.org/docs/GGGRE2015/cover.pdf

