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T-test

 

 

 

 

Frequen

cy Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid  50 74.6 74.6 74.6 

 6 9.0 9.0 83.6 

  11 16.4 16.4 100.0 

Total 67 100.0 100.0  
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Independent Samples Test 

 

Levene's 

Test for 

Equality of 

Variances t-test for Equality of Means 

F Sig. T df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

_  Equal 

variances 

assumed 

23.639 .000 -

1.804 

65 .076 -.35152 .19487 -

.74070 

.03767 

Equal 

variances 

not 

assumed 

  

-

2.276 

64.798 .026 -.35152 .15444 -

.65997 

-

.04306 

 

 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid  39 58.2 58.2 58.2 

 13 19.4 19.4 77.6 

  15 22.4 22.4 100.0 

Total 67 100.0 100.0  

 

Independent Samples Test 

 

Levene's Test for 

Equality of 

Variances t-test for Equality of Means 

F Sig. T df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% Confidence 

Interval of the 

Difference 

Lower Upper 
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_1 Equal 

variances 

assumed 

.804 .373 -1.299 65 .199 -.27879 .21466 -.70748 .14991 

Equal 

variances not 

assumed 

  

-1.319 43.502 .194 -.27879 .21137 -.70492 .14734 

WLC 

 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid  32 47.8 47.8 47.8 

 20 29.9 29.9 77.6 

  15 22.4 22.4 100.0 

Total 67 100.0 100.0  

 

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t Df 

Sig. (2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

1 Equal 

variances 

assumed 

.217 .643 -

.456 

65 .650 -.09596 .21048 -.51632 .32440 

Equal 

variances not 

assumed 

  

-

.464 

43.866 .645 -.09596 .20661 -.51238 .32046 
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Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid  43 64.2 64.2 64.2 

 13 19.4 19.4 83.6 

  11 16.4 16.4 100.0 

Total 67 100.0 100.0  

 

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t Df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

1 Equal 

variances 

assumed 

31.837 .000 -

2.659 

65 .010 -.50707 .19067 -

.88787 

-.12628 

Equal 

variances not 

assumed 

  

-

3.339 

64.924 .001 -.50707 .15187 -

.81039 

-.20375 

 

 

 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid  38 56.7 56.7 56.7 

 4 6.0 6.0 62.7 
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  25 37.3 37.3 100.0 

Total 67 100.0 100.0  

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t Df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

1 Equal 

variances 

assumed 

45.776 .000 -

2.159 

65 .035 -.52323 .24240 -

1.00733 

-.03913 

Equal 

variances not 

assumed 

  

-

2.401 

55.053 .020 -.52323 .21797 -.96004 -.08643 

 

 

 

 

 

-  

-  

- 

-  

-  
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T-test 

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

_  Equal 

variances 

assumed 

23.639 .000 -

1.804 

65 .076 -.35152 .19487 -.74070 .03767 

Equal 

variances not 

assumed 

  

-

2.276 

64.798 .026 -.35152 .15444 -.65997 -

.04306 

_1 Equal 

variances 

assumed 

.804 .373 -

1.299 

65 .199 -.27879 .21466 -.70748 .14991 

Equal 

variances not 

assumed 

  

-

1.319 

43.502 .194 -.27879 .21137 -.70492 .14734 

_ Equal 

variances 

assumed 

.223 .638 .242 65 .809 .02929 .12081 -.21198 .27056 

Equal 

variances not 

assumed 

  

.239 40.339 .812 .02929 .12247 -.21817 .27675 

1 Equal 

variances 

assumed 

31.837 .000 -

2.659 

65 .010 -.50707 .19067 -.88787 -

.12628 

Equal 

variances not 

assumed 

  

-

3.339 

64.924 .001 -.50707 .15187 -.81039 -

.20375 

1 Equal 

variances 

assumed 

45.776 .000 -

2.159 

65 .035 -.52323 .24240 -

1.00733 

-

.03913 

Equal 

variances not 

assumed 

  

-

2.401 

55.053 .020 -.52323 .21797 -.96004 -

.08643 
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  - 2-2

)(

 

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

_  Equal 

variances 

assumed 

4.028 .050 .959 51 .342 .56863 .59296 -.62179 1.75904 

Equal 

variances 

not assumed 
  

4.888 50.000 .000 .56863 .11633 .33497 .80229 

_1 Equal 

variances 

assumed 

8.495 .005 .665 51 .509 .39216 .58992 -.79215 1.57647 

Equal 

variances 

not assumed 
  

3.388 50.000 .001 .39216 .11574 .15969 .62462 

_ Equal 

variances 

assumed 

7.538 .008 2.255 51 .028 .72549 .32169 .07968 1.37130 

Equal 

variances 

not assumed 
  

11.495 50.000 .000 .72549 .06311 .59873 .85225 

1 Equal 

variances 

assumed 

8.495 .005 -1.030 51 .308 -.60784 .58992 -

1.79215 

.57647 

Equal 

variances 

not assumed 
  

-5.252 50.000 .000 -.60784 .11574 -.84031 -.37538 

1 Equal 

variances 

assumed 

5003.774 .000 -1.360 51 .180 -.98039 .72070 -

2.42726 

.46647 

Equal 

variances 

not assumed 
  

-6.934 50.000 .000 -.98039 .14139 -

1.26439 

-.69639 
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)

 

Independent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t Df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

_  Equal 

variances 

assumed 

4.270 .043 -.627 63 .533 -.14566 .23237 -.61001 .31870 

Equal 

variances not 

assumed 

  

-.852 37.776 .400 -.14566 .17097 -.49184 -

.20053 

_1 Equal 

variances 

assumed 

.529 .470 .417 63 .678 .10644 .25504 -.40322 .61610 

Equal 

variances not 

assumed 

  

.394 19.241 .698 .10644 .27028 -.45877 .67166 

_ Equal 

variances 

assumed 

.026 .873 .082 63 .935 .01120 .13713 -.26283 .28524 

Equal 

variances not 

assumed 

  

.080 20.097 .937 .01120 .14029 -.28135 .30376 

1 Equal 

variances 

assumed 

11.081 .001 -

1.393 

63 .169 -.32213 .23127 -.78429 .14003 

Equal 

variances not 

assumed 

  

-

1.889 

37.543 .067 -.32213 .17057 -.66756 -

.02331 

1 Equal 

variances 

assumed 

444.694 .000 -

2.491 

63 .015 -.69468 .27892 -

1.25206 

-

.13730 

Equal 

variances not 

assumed 

  

-

3.677 

47.265 .001 -.69468 .18892 -

1.07468 

-

.31468 
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)

ndependent Samples Test 

 

Levene's Test 

for Equality of 

Variances t-test for Equality of Means 

F Sig. t df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

_  Equal 

variances 

assumed 

7.778 .014 2.092 14 .055 .71429 .34149 -.01815 1.44672 

Equal 

variances 

not 

assumed 

  

5.701 13.000 .000 .71429 .12529 .44360 .98497 

_1 Equal 

variances 

assumed 

10.687 .006 .429 14 .674 .28571 .66569 -1.14206 1.71349 

Equal 

variances 

not 

assumed 

  

1.170 13.000 .263 .28571 .24424 .24194 .81337 

_ Equal 

variances 

assumed 

7.778 .014 2.092 14 .055 .71429 .34149 -.01815 1.44672 

Equal 

variances 

not 

assumed 

  

5.701 13.000 .000 .71429 .12529 .44360 .98497 

1 Equal 

variances 

assumed 

7.778 .014 -.837 14 .417 -.28571 .34149 -1.01815 .44672 

Equal 

variances 

not 

assumed 

  

-2.280 13.000 .040 -.28571 .12529 -.55640 -.01503 

1 Equal 

variances 

assumed 

7.778 .014 -.837 14 .417 -.28571 .34149 -1.01815 .44672 

Equal 

variances 

not 

assumed 

  

-2.280 13.000 .040 -.28571 .12529 -.55640 -.01503 
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Abstract

Dilemmas of Flexible Work Arrangement and Performance- Critique Study and 

Implications for Application in Government Apparatus NIGSD – A Case Study

BY Alia Abd Elhameed aaref 

And Sherifa Fouad Sherif

Lots of studies, starting since the latest decade of the twentieth century, focused and analyzed the impact 

of FWA (Flexible Work Arrangement) on human being behavior and organizational performance. At that 

period this focus came as a result of the booming witnessed then in technological advancement. Nowadays; 

nonetheless, the focus comes as a result of the international pandemic that obligated all or most organizations to 

go online, adopting different forms of FWA. The paper at hand is a trial towards analyzing the global debates 

regarding the proved or potential impact of FWA on organizational performance, trying to explain the 

addressed impacts through discussing the relevant already established psychological theories side by side the 

already proved worldwide cases. The study focuses on analyzing the impact on several organizational variables; 

i.e., job commitment, satisfaction, turnover, and salary structure. In addition the study tries to investigate the 

possible reasons behind the impact proved between FWA and WLC (work/life conflict). The case chosen for 

application is the National Institute for Governance and Sustainable Development (NIGSD) that from the 

statistical results proved to confirm the debate took place in the existing literature regarding the inconsistent 

relation between FWA and organizational performance. 
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